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1.0 EXECUTIVE SUMMARY 

NMDHR publishes its 2019 annual report as part of the organization’s internal policies. 

The report is developing into four parts. The first section presents a situational analysis 

of the global and national human rights, development, and peacebuilding picture of 

Sierra Leone. The second part presents NMDHR’s contributions towards achieving three 

sustainable development goals including but not limited to goals 16, 3 & 5 throughout 

2019. The third part looks at NMDHR’s strategy, approach, and challenges. The final part 

examines and reports a comprehensive financial statement of the year-end. 

The report largely contains the organization's progress throughout 2019 capturing 

project impacts, lessons learned, activities, meetings, mentions, financials, and feedbacks 

from partners and beneficiaries. Therefore this report looks at cultivating and 

strengthening partnerships with past donors, proposal writing and project 

implementation, organizational visibility and Public Relation (PR), Staff Capacity Building, 

quarterly board meetings, completion of the review of policies, review of Strategic Plan, 

and Financial statement for the year under review. 

 

 

 

 

 

 

 

 



 

3 

1.1 NATIONAL COORDINATOR’S ANNUAL REVIEW 

he Network Movement for Democracy & Human Rights (NMDHR) publishes its 

2019 annual report. The report captures the general situational human rights issues, 

human development & peacebuilding progress, 

and the organization’s project impacts, outreached, 

and financial statements. Our mission is to 

promote human rights and governance issues 

through training, dialogue, advocacy, lobby and 

campaigns to change the mindset of the people 

and increase people’s participation in governance 

so that development and peace can take place 

with the unwavering vision of a world where 

human rights and democratic principles and values are promoted and protected. 

Throughout 2019, we were guided in the pursuit of our objectives of Self-

determination: that all persons are created equal and have a right to self-

determination. We will ensure that this right is protected and promoted in all our work, 

Gender equity and justice: We are committed to promoting gender equity and justice, 

as well as empowering women, in all our engagements, Accountability and 

Transparency: We recognize transparency and accountability as a practice that 

promotes trust, participatory democracy, and sustainable development. We are, 

therefore, committed to maintaining this practice as a culture of our organization and 

also our relations with the public and partners, Inclusivity and diversity: We seek to 

promote a culture of inclusion and diversity, Collaboration and partnership: We 

believe that there is a lot of value in partnership and collaboration, as it creates room to 

support each other, Professionalism: We remain committed and loyal to the culture of 

our organization and its guiding tenets and principles for effective operations. Our 

T 

National Coordinator;  Abdul Karim Habib 
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theory of change model has been working with local community people to empower 

them to take action in solving their community-related problems using a community-led 

approach and tools such as advocacy, navigating authority, education, grievance 

mediation, and lobby. In 2019, we effectively employ the civic-engagement tool using 

legal empowerment to seek justice, improve transparency and accountability for rural 

pregnant women and lactating mothers seeking health services in rural communities. 

One of our most successful projects has been empowering communities to know, 

demand for services from duty bearers. For example, this year, the impact of our work 

saw In Kpandebu Community Health Post; paralegals mobilized their community to 

repair health posts that have a leaking roof. They organized compact meetings that led 

to the following change; construction of placenta pit across 8 health posts, fencing of 5 

health posts by community people starting rice/cassava farms to support 10 community 

health workers who are not on payroll to keep supporting service delivery, reinstituting 

of FMCs bringing on board old members and improving the malaria service delivery. As 

you read this report, you will find stories of change that would inspire you to keep 

supporting our work in Sierra Leone. 

Best regards, 

...................................... 

 

 

Abdul Karim Habib 
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SECTION 1 

1.2 PROGRAMME AREAS 

 

Governance & participation 

Our governance programme focus on promoting civic engagement and participation 

has been instrumental to promote meaningful participation of all citizens in the political 

systems in Sierra Leone, as a coalition member of National Elections Watch (NEW) we’ve 

expanded the reach of civic education, encourage female aspirants to enter the political 

sphere and strengthen the health sector accountability to improve citizen’s confidence 

in the health governance system in remote communities such as Luawa Chiefdom, 

Kailahun District. 

 

 

 



 

6 

Gender & Women’s Health 

We have employed various strategies to address the health of women and girls have been 

developed at regional and national levels. These include vertical programs that aim to target 

specific health risks advocacy and paralegal support- services to meet women's and girl's needs, 

and more cross-cutting approaches that aim at "gender" policymaking. Much of this work has 

developed following the adoption of gender mainstreaming principles across different policy 

arenas and scales of policymaking. 

Child Protection 

We run programmes in Sierra Leone designed to make a lasting difference in 

vulnerable children’s lives by addressing the problem of violence against children, 

child marriage, and child trafficking. Our child safeguarding policy makes it explicit 

that preventing harm to children should be commitments staff and associates make 

whilst at work and outside of work. Our Staff, volunteers, and interns need to 

understand that they represent, or are identified with, the organization’s values at all 

times. 

 

 

 

 

 

 

 

 

 

NMDHR joins other 

CSOs to collect data 

and learn about 

how the free 

quality school 

education is 

impacting school 

attendance 

especially for 

vulnerable pupils 
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1.3 PROJECT STRATEGY AND REACHED IN 2019 

How Community Paralegals Resolved Health Issues 

 

Our empowerment and accountability project is strengthening participatory decision 

making and power-sharing among healthcare service providers and beneficiaries. We 

are bridging the access to healthcare gap for women, children, people with disability 

and Ebola survivors through offering legal education about healthcare laws, spotting 

challenges, engaging relevant stakeholders to directly solve them 

As part of our engagements with Open Society Initiative for West Africa (OSIWA), 

Project contributed significantly to institutionalizing health accountability justice 

service; institutionalizing eights (8) community youth as paralegals who provided 

cutting-edge community based legal empowerment and conflict mediation services 

using Legal Empowerment and Community-Led Approach focuses on working with 

community stakeholders and community paralegals as champions and change agents 

to know use and shape the laws and policies of the primary health sector. Our approach 
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has been increasing the ability and capacity of local communities to access affordable 

quality healthcare services, promoting the realization of human rights and social 

justice, fostering grassroots education, mobilization and empowerment by providing tools 

and know-how to individuals and communities to take action to seek solutions to their health-

related problems 

 

 

  

In 2019, NMDHR joins 

the world and called 

on Sierra Leone’s 

government to deliver 

their promises for girls 

to end child marriage 

and child trafficking. 
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SECTION 2 

1.4 SITUATIONAL ANALYSIS 2019 

Peacebuilding in Sierra Leone 2019 

NMDHR has prompted peacebuilding and political participation through engaging 

political parties, election management bodies, communities in several peace dialogues, 

and from non-violent conflicts to peaceful elections. We’ve collaborated with National 

Elections Watch to observe elections. As an organization, we implemented several 

projects, forged peacebuilding partnerships, engaged key stakeholders, and published 

a press statement to reduce the tension of political instability amongst the main 

opposition & ruling party. 

 

In 2019, Sierra Leone dramatically dropped 18 places down the Global Peace Index from 
34th in the world to 52 and just one year, according to the 2019 Index, which also saw 

Sample 

from one of 

our press 

statements 

addressing 

political 

violence 
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the nation throttle from 2nd place in Africa to 6th. The Global Peace Index (GPI) 
measures the relative position of nations’ and regions’ peacefulness. The GPI ranks 163 
independent states and territories (99.7 percent of the world’s population) according to 
their levels of peacefulness. In the past decade, the GPI has presented trends of 
increased global violence and less peacefulness. Several indicators were used to 
measure and establish Sierra Leone’s peacefulness score such as number and duration 
of internal conflicts, level of perceived criminality in society, political instability, the 
likelihood of violent demonstrations, number of jailed persons per 100,000 people, etc 

Human Rights Protection 2019 

Throughout 2019, NMDHR responded, reported, and documented several human rights 
violations ranging from political and ethnic tensions, access to healthcare, domestic 
violence, and gender inequality. From our analysis, it shows that the country still 
struggles to protect, promote, and respect the fundamental human rights of its 
citizens. 

 

Elections and Political Participation Recent Elections:  

On September 19, 2019, NMDHR published a press statement condemning tribal hate 
used as a campaign strategy by political parties in the parliamentary by-elections in the 
Falaba and Koinadugu districts constituency 040. Our observers reported multiple 
incidences of intimidation and arrests of opposition supporters. Please read the full 
press release here.  

In August the National Electoral Commission organized a parliamentary election rerun 
in Constituency 110, the Western Rural District, and Freetown peninsula. Independent 

NMDHR joins other 

CSOs to speak-up 

against domestic 

violence and abuses 

against women 
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observers and the Sierra Leone Human Rights Commission reported intimidation, 
arrests, and political violence. Police arrested opposition party including a member of 
parliament who was later released without charge. Police opened an investigation into 
the destruction of ballot boxes at one polling center that led to the cancellation of the 
election results. Video footage appeared to show that political operatives had 
ransacked the polling place. The rerun was required after a May decision by the High 
Court that invalidated the election of nine APC parliamentarians for alleged election 
irregularities, thus changing the majority in parliament from the main opposition to the 
ruling party.  

Governance & Participation of Women and Minorities:  

No laws limit the participation of women and minorities in the political process, and 
they did participate. Women have the right to vote and did cast votes at similar rates as 
men. A December 2018 poll by the International Republican Institute found women 
most frequently cited fear of violence, cultural norms, and lack of support from political 
parties as reasons why they avoided a more active role in politics. Women were 
underrepresented in government. Of the 146 parliamentarians, 18 were women. As of 
September 2019, women-led five of the 24 ministries. On the three highest courts, 10 
of 35 judges were women.  

Cultural and traditional practices in the northern areas of the country prevented women 
from holding office as paramount chiefs (a parallel system of tribal government 
operated in each of the 190 chiefdoms). All citizens have the right to vote, but 
citizenship at birth is granted only to persons of “Negro-African” descent, thus 
disenfranchising the significant number of Lebanese and other “non-Negro-African” 
persons who were born in and continued to reside in the country. Persons of non-
Negro-African groups may apply to be naturalized. If naturalized, they are eligible to 
vote in all national and local elections, but no naturalized citizen may run for public 
office. 

Corruption and Lack of Transparency in Government  

NMDHR facilitated and organized regional and exchange engagements with the anti-
corruption commission of Sierra Leone (ACC) which coordinated an experienced 
sharing meeting between the Liberia CSO Anti-Corruption coalition for experience 
sharing and cutting edge engagement. In all of these, corruption continues to be a 
challenge for millions of Sierra Leoneans. 



 

13 

 

In 2019, there were fewer reports of government corruption compared with 2018. The 
Anticorruption Commission (ACC) indicted and charged more than 33 persons, 
convicted 16 individuals, and recovered more than 17.8 billion Leones ($1.97 million) 
from corrupt government officials.  

For example, in September 2019, the ACC indicted the former executive director of the 
Sierra Leone Roads Safety Authority and two other officials for defrauding the state of 
2.1 billion Leones ($233,000). During that year, a survey by Transparency International 
found that 52 percent of the residents of the country had paid a bribe for public 
services, with the highest rate of bribery for health services. In Transparency 
International’s previous 2015 survey, 41 percent reported paying bribes. 

Access to Quality and Affordable Healthcare in Sierra Leone 2019 

 

 

 

 

 

 

 

One of our 

articles provided 

insight to the 

DHMT in 

Kailahun the 

outlook of 

healthcare 

delivery in rural 

communities 

Photo foot stage showing NMDHR National Coordinator, ACC Commissioner, & Team from Liberia Anti-Corruption CSOs 
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For a health system to function effectively, proper financing, even distribution of health 

professionals, and the provision of a stimulating working environment are all factors 

that contribute to this. The country is still faced with the problems of maldistribution of 

health professionals, inappropriate financing of the health system and low incentives 

for health workers. Malaria is the leading cause of morbidity and mortality amongst 

children under five. It accounts for 40.3% of the total outpatient visits. Mortality 

attributed to malaria is 25.4% for all ages and 38.3% for under-fives. 

In the 2019 District Health Survey, it was documented that before the study, over 24% 

of the children under the age of five had malaria in the last two weeks. HIV prevalence 

is low (1.53%) but nearly half of the people infected (47%) are new infections, implying 

that there is active transmission going on (SLDHS, 2019). From 2017 to 2018 antenatal 

HIV prevalence rose from 2.9% to 4.1%. Sierra Leone has several epidemic-prone 

diseases (e.g. yellow fever, meningitis, cholera, diarrhea diseases) and in recent years, 

has seen measles, cholera, and yellow fever outbreaks. 

Health care costs remain very high Sierra Leone, resulting in poor utilization (0.5 visits 

per person per year on average). Poor health indicators could be attributed to these 

high costs. Out of pocket expenditure of approximately 70% remains among the 

highest in Africa (NHA Report, 2007). Modest charges tend to exclude over 50% of the 

population from seeking health care and current exemption systems do not seem to 

work (Health financing Assessment, Oxford 17 Policy Management 2008). Practically, in 

areas where some people cannot afford to pay for health care services, traditional 

healers whose services are more or less free are the first port of call. Under the agenda 

for change (PRSP II), the Government of Sierra Leone introduced the Free Health Care 

Initiative (FHCI) on 27th April 2010.  

This was to address Sierra Leone’s unacceptably high child and maternal mortality and 

morbidity by providing free healthcare services for pregnant women, lactating 

mothers, and children under 5. The first phase of this strategy will see the provision of 

free quality health care to pregnant women and children under 5 years of age once 

additional funds are secured to deliver a one-year Emergency Programme of Support. 

The second phase aims to provide universal access to free quality health care for all 

vulnerable groups through the delivery of a 5-year Programme of Work to implement 

the Health Sector Strategic Plan in its entirety.  
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Human Development Index Sierra Leone 2019 

Sierra Leone has moved up the Global Human Development Index by three points, 
from 184 to 181 out of 189 countries, according to the latest – 2019 Global Human 
Development Report (GHDR). Sierra Leone, like other Sub-Saharan African countries, 
has made significant strides in advancing human development, gaining ground on 
primary education and health. But a new generation of inequalities is opening up that, 
left unchecked, threatens to undermine further progress and make it harder for those 
already behind to catch up, says the United Nations Development Programme (UNDP) 
in its 2019 Human Development Report, titled “Beyond income, beyond averages, 
beyond today: inequalities in human development in the 21st century.  

The main premise of the human development approach is that expanding peoples’ 
freedoms is both the main aim of and the principal means for sustainable development. 
If inequalities in human development persist and grow, the aspirations of the 2030 
Agenda for Sustainable Development will remain unfulfilled. Internally, NMDHR has 
made key contribution towards promoting universal human rights, improving 
transparency and accountability within the healthcare sector and increasing women’s 
participation in governance. We have demonstrated commitment towards promoting 
the SDGs in Sierra Leone especially in rural communities. 

 

 

 

 

 

 

 

 

 

 

Promoting access to education 
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SECTION 3 

1.5 ADVOCACY CONTRIBUTIONS TO PEACE, HEALTH 

ACCOUNTABILITY DEMOCRACY & DEVELOPMENT 

Throughout 2019, we have employed various means to promote human rights, 
advance health rights, reduce inequalities and promote transparency and 
accountability using social media, attending consultative meetings, publishing 
press statements, and articles/newsletters. We will provide a brief report on each 
of them below: 

Social Media Engagements: 
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Participating in consultative meetings 

Throughout 2019, as a means to effectively engage in policy lobbying, we attend 

meetings with strategic government departments, agencies, and ministries. 

These engagements have proven effective to hold duty bearers accountable. 

 

 

Our National Coordinator represented CSOs 

at the Anti-Corruption Commissioner 

engagements with CSOs. 



 

18 

Publishing press statements, and articles/newsletters 

Publishing press statements and articles are affective means which have proven 

workable in terms of engaging in policy reforms, changing mindsets, public 

education, and awareness. Through these strategies, NMDHR has advocated for 

policy reforms. One of our remarkable successes was advocating for 250 ex-

workers at Stats-SL to be granted dismissal benefits. 

 

 

 

 

STAFF CAPACITY DEVELOPMENT 
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Internal training 

  

NMDHR understands the staff capacity gaps and envisions an organization that is 

adapting to current workplace trends in the development world. 

External Training 

 

 

 

 

 

 

 

 

 

 

 

Financial Management tools 

training 

Proposal development 

training 

N.C attends Financial sustainability 

& management workshop organized 

by OSIWA in Freetown 

P.M attends EU proposal 

development workshop 



 

20 

INTERNSHIP OPPORTUNITIES 

Year-round, NMDHR offers competitive 

internship opportunities to students from 

Universities across Sierra Leone. In 2019, 

we received 10 interns who came for job 

placements and experienced. Interns were 

placed within our programmes, financial 

and administrative departments based on 

the discipline of studies. In 2019, most of 

our interns are students from the 

University of Sierra Leone; Fourah Bay 

College Peace & Conflict Department, and Mass Communications.  

 

 

 

 

 

 

 

 

 

 

 

 

 

As intern student at NMDHR, 

I was placed within the 

project department, 

collecting data, managing 

domestic violence cases and 

resolving them. 

Mohamed Janneh-FBC,USL 
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SECTION 4 

1.7 CHALLENGES & ACHIEVEMENTS 

As an organization, we are confronted by numerous challenges some external and 

others internal which limit our abilities to reach more beneficiaries and respond to 

human rights issues on a national level. 

The external Environment 

The environment of CSOs is made further hampered because of financial viability. 

Large parts of the rural population where we work remain in abject poverty. This is 

against the backdrop that the government has made modest gains in the area of 

human rights through the creation of structures and institutions to ensure the 

protection of human rights.  
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Limited Funding space:  As an organization, we still depend largely on donor funding to 

take care of running costs and pay our staff. Throughout 2019, we were funded by just a 

single donor some of the grants we got couldn’t support the full management of the 

organization. Only one aspect of our core programme areas was funded; Gender & 

Women’s Health. 

The Internal Challenges (Weaknesses) 

Internal factors such as low staff capacity, lack of motivation for volunteers, 

unattractive paid packages often prompt talented staff to leave the organization in 

search of better work packages. Over the years, we have missed extremely talented 

staff because we can’t pay them. 

The need for a fundraiser 

We have had challenges hiring a dedicated fundraiser to lead our finance team. Most of 

our staff can’t fundraise which normally posed a challenge to mobilize external 

resources and build support for our work. 

Adapting to new development in technology: 

 In 2019, we witnessed a shift in technology trends and we became confronted by the 

need to provide opportunities to our staff and volunteers to improve/develop skills in 

tech and Microsoft application packages. Currently, the organization can only provide 

limited computers for staff usage. 

ACHIEVEMENTS (OPPORTUNITIES) 

In 2019, we achieve a lot of milestones at managerial levels whilst others were outside 

the organization due to our intervention. Our most recognizable contribution was when 

pregnant girls were ban from attending schools in Sierra Leone. As an organization, we 

immediately responded through publishing our press-release calling on the 

government to deliver its promise for girls. By early 2020, the discriminatory ban had 

been lifted and pregnant girls to have the right just as boys to benefit from the free 

quality school education. 

In the same year, a total of 250 Sierra Leoneans who formally worked at Statistics 

Sierra Leone were dismissed without termination benefits. One of the victims visited 

our office and made a formal report. We follow up on the issue, interviewed the victims, 
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and tried to call authorities concerned but to no avail. We later published a full press 

release on the story and did a lot of articles around the same. In just a few months all of 

the 250 workers received full termination benefits. 

Since the Facility management Committee members were established as key 

healthcare stakeholders in Luawa Chiefdom; Kailahun District, there was no motivation 

coming from the government to keep them working. Our paralegals engaged and 

trained 40 FMC, restructured, and provided a comprehensive handbook that supports 

their existence as a strong pillar towards supporting service delivery at community 

peripheral health units. 

Internal development (STRENGTH) 

 We have reviewed our financial tools and templates, conduct cash count, 

reconciliation, management account, budget forecast, etc. 

 We have completed the annual financial statement and submitted report to 

the board. 

 We have a robust Monitoring and Evaluation systems in place across our 

finances, projects and administration. 

 We have two office working spaces in Sierra Leone with our administrative 

office in Freetown and operational office in Kailahun town. 

 We are active member of the National Elections Watch, Coalition for Quality 

& Accessible Education (CQAE),  and Movement Against Inequality Sierra 

Leone (MAISL) 
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SECTION 5 

1.9 FINANCIAL STATEMENTS 2019 

 

 

Balance sheet as at 31st December 2019 

       

  

Note 2019 2018 

 

Non- Current Assets 14 119,125,549.67 118,133,944.00 

     

 

CURRENT  ASSETS: 

   

 

Cash and Cash 

Equivalent 3a 31,506,,085.83 120,775,105.92 

 

Debtor / Receivables 3b - 36,700,000.00 

 

Rent Prepayment 

 

13,583,333.33 - 

 

Total Current Asset 

 

45,089,419.16 157,475,105.92 

     

 

CURRENT LIABILITIES 

   

 

Payable / Creditor 4 10,000,000.00 7,000,000.00 

 

Net Current Assets / 

(Liabilities) 

 

35,089,419.16 150,475,105.92 

     

 

Net Asset 

 

154,214,968.83 268,609,049.92 

     

 

Represented By: 

   

 

Accumulated Fund 5 (27,490,321.09) (13,110,046.80) 

 

Capital Reserve 
 

181,705,289.92 281,719,096.72 

  

 

154,214,968.83 268,609,049.92 

     

 

Prepare By Finance 
Officer 

        

 
Date : 17/06/2020 

        

 

 
 
Approved By Board 
Chairperson 

       

 
Date 
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Income and Expenditure Statement  

     

  

Note 2019 2018 

 

REVENUE: 

  

Le 

 

OSIWA Grant 6a 278,168,000.00 449,665,100.00 

 

Other Income 6b - - 

 

Total Income 

 

278,168,000.00 449,665,100.00 

     

 

EXPENDITURE: 

   

 

2000  Central Cost 7 83,096,419.29 143,944,764.80 

     

 

3000  Governance 8 26,326,500.00 36,000,000.00 

     

 

4000  Fundraising 9 4,500,000.00 12,600,000.00 

     

 

5000  Staff 10 145,442,525.00 56,379,000.00 

     

 

6000  Activities 11 121,321,000.00 16,440,500.00 

     

 

7000 Other Charges 12 19,851,356.00 19,371,356.00 

     

 

8000  Capital Expenditure 13 2,400,000.00 67,650,000.00 

     

 

Total Expenses 

 

402,937,800.29 352,385,620.80 

     

 

Surplus / (Deficit) 14 (124,769,800.29) 97,279,479.20 
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Statement of Cash Flow 

 

  
Note 2019 2018 

 
Cash Flow from Operating Activities 

  
Le 

 
Operating Surplus / (Deficit) 

 
(124,769,800.29) 97,279,479.20 

     

 
Adjustment for: 

   

 
Depreciation 

 
19,851,356.00 19,371,356.00 

     

 
Operating surplus / (Deficit) before working Capital cl 

 
(104,918,444.29) 116,650,835.20 

     

 

(Increase / Decrease in Receivables 
 

 

23,116,666.67 
 

(4,986,804.00) 
 

 
Increase /( Decrease) in payables 

 
(3,000,000.00) (22,750,000.00) 

     

 
Net Cash Flow from Operating Activities 

 
(84,801,777.62) 88,914,031.20 

     

 
Cash Flow from Investing Activities 

   

     

 
Net Cash Flow from Investing Activities 

   

     

 
Cash Flow from financing activities 

   

     

 
Net Cash Flow from financing Activities 

   

     

 
Net Increase  / (Decrease) in cash and cash Equivalents 

 
(84,801,777.62) 88,914,031.20 

     

 
Cash and Cash Equivalent at beginning of period 

 
120,775,105.92 4,124,271.00 

     

 
Cash and Cash Equivalents at end of the period  

 
35,973,328.30 93,038,302 

     

     

 
Analysis of cash and cash equivalents during the year 

   

 
Cash and Cash Equivalent at beginning of period 

 
120,775,105.92 (4,124,271.00) 

     

 
Cash and Cash Equivalents at end of period 

 
31,506,085.83 120,775,105.92 

     

 
Net increase / (decrease) in cash and cash equivalent 

 
89,269,020.09 116,650,834.92 
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     Note to Financial Statement 

1. Principal of Accounting Policies 

The following accounting policies have been applied consistently in dealing with items, which are 

considered material in relation to the Organization’s financial Statement. 

 

a. Basis of Accounting 

The financial statements have been prepared under the historical Cost Convention. 

 

b. Depreciation 

Depreciation is calculated to write-off the book valves of fixed Assets over their estimated useful 

lives by equal annual installment at the following rate. 

 Generator                                      20% 

 Furniture’s & Fitting                    10% 

            Office Equipment                          10% 

 Motor Vehicle & Motor Bikes     20% 

 Second Hand Vehicle                   25% 

b Foreign Currencies 

Asset and Liabilities denominated in foreign currencies are translated at the exchange rate ruling at 

balance sheet date. Transaction in foreign currencies is recorded at the appropriate rate in the market at 

the date of transactions. Foreign exchange differences arising on translation are recognized in the income 

and expenditure account. 

c Income  

Income received from Donors has been accounted for on cash basis and other income only when received. 

e Expenses 

All Expenses are counted for on the accruals basis 

f Income Tax 

Network Movement for Democracy and Human Rights is a Non-Trading institution and is therefore exempt 

from payment of income tax act, cap. 2000 Section 9 (b) (i) 

 

 



 

 Note to Financial Cont. 

 
Non-Current Asset 

Land and 
Building 

Motor 
Vehicles and 
Motor bikes 

Plant and 
Equipment 

Furniture and 
Fittings Office Equipment TOTAL 

 
COST Le Le Le Le Le Le 

 
Balance Brought Forward  1/01/2019 11,380,000  232,425,000  16,920,000  32,506,500  120,620,000  413,851,500  

 
              

 
Additions                 -                2,400,000  2,400,000  

 
              

 
Balance Carried Forward 31/12/2019 11,380,000  232,425,000     16,920,000  32,506,500  123,020,000  416,251,500  

 
              

 
Depreciation             

 
Balance Brought Forward '1/01/2019               -    157,612,500     16,920,000  24,949,139  96,235,917  295,717,556  

 
              

 
Charge for the Period                -        6,562,500                  -    2,098,939  11,189,917  19,851,356  

 
              

 
Write Back on Disposal               -                   -                    -                  -                     -                   -    

 
              

 
Balance Carried Forward '31/12/2019               -     164,175,000     16,920,000   27,048,079     107,425,833   315,568,912  

 
              

 
Net book valve 31st  December 2019  11,379,999    74,812,496                  -       7,557,329      25,375,726   119,125,550  

 
              

(N   Net book value January 2019  11,379,999    74,812,496                  -       7,557,329      25,375,726   119,125,550  
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Note to the Financial Statement 
(cont.) 

  

    

 
CURRENT ASSETS: 2019 2018 

3a Cash and cash equivalent: 
  

 
First International Bank 28,591,923.42 120,938,468.51 

 
Rokel Commercial Bank (163,362.59) (163,362.59) 

 
Zenith Bank 1,250,000.00 - 

 
Cash at hand 1,827,525.00 - 

 
Sub-Total 31,506,085.83 120,775,105.92 

    3b Receivable / Debtors: 
  

 
Staff Debtor - 700,000.00 

 
Rent Prepayment 13,583,333.33 36,000,000.00 

 
Sub-Total 13,583,333.33 36,700,000.00 

    4 Current Liabilities: 
  

 
Payable / Creditor 

 
7,000,000.00 

 
Provision for Audit Fee 10,000,000.00 

 

 
Sub-Total 10,000,000.00 7,000,000.00 

    5 Accumulated Fund: 
  

 
Balance Brought forward 97,279,479.20 (110,389,526.00) 

 
Surplus / Deficit (124,769,800.29) 97,279,479.20 

 
Accumulated fund B / Forward (27,490,321.09) (13,110,046.80) 

    6a Grant: 
  

 
OSIWA 278,168,000.00 449,665,100.00 

  
278,168,000.00 449,665,100.00 

    6b Other Income: 
  

 
Other Income: - - 

  
- - 
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Note to Financial Statement (Cont.) 

  

    

 
EXPENDITURE: 2019 2018 

  
Le Le 

7 2000  CENTRAL COST 
  

 
2101  Rent & Rates 32,000,000.00 62,000,000.00 

 
2102  Cleaning & Sundries 1,279,000.00 30,530,000.00 

 
2103  Repair And Maintenance 14,680,000.00 10,125,000.00 

 
2105   Water, Electricity 2,985,715.00 1,407,715.00 

 
2106  Generator Fuel 1,720,000.00 3,620,000.00 

 
2107  Generator Maintenance - 15,000.00 

 
2108  Office Stationery - 3,362,500.00 

 
2110  Printing & Photocopying 1,749,000.00 199,500.00 

 
2111  Communications (, Internet, Mobile Phone) 14,640,000.00 15,702,000.00 

 
2201  Bank Charges & fees 1,437,204.29 1,483,049.80 

 
2301  Computer Accessories & Software 3,575,000.00 1,350,000.00 

 
2302  Computer Maintenance 610,000.00 200,000.00 

 
2303  Equipment Maintenance 200,000.00 2,995,000.00 

 
2304  Other Small Equipment 50,000.00 370,000.00 

 
2203  Account Opening 1,280,000.00 

 

 
2400  Volunteer Costs 2,600,000.00 10,585,000.00 

 
2700 Renewal and Registration Certificate 2,200,000.00 

 

 
SUB-TOTAL 81,005,919.29 143,944,764.80 

    8 3000  GOVERNANCE 
  

 
3101  Audit (External) 7,000,000.00 24,000,000.00 

 
3102  Consultant & Professional Fees 13,016,500.00 12,000,000.00 

 
3201  Board Meeting Cost 5,000,000.00 

 

 
3201  Expenses Paid To Board Members   1,310,000.00 

 

 
SUB-TOTAL 26,326,500.00 36,000,000.00 

    9 4000  FUNRAISING 
  

 
4304  Website 4,500,000.00 9,000,000.00 

 
4306 Media 

 
3,600,000.00 

 
SUB-TOTAL 4,500,000.00 12,600,000.00 
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Note to Financial Statement (Cont.) 
 

10 5000  STAFF 
  

 
5101  Support Staff Salaries 98,162,825.00 26,825,000.00 

 
5102  Support Staff Social Security 11,340,000.00 9,443,000.00 

 
5203   Allowances (Fuel, Transport Refund etc.) 25,076,000.00 20,111,000.00 

 
5204  License and Insurance 550,000.00 

 

 
5302   Staff PAYEE 4,730,700.00 

 

 
SUB-TOTAL 139,859,525.00 56,379,000.00 

    
                    11 6000  ACTIVITIES 

  

 
6306  Vehicle Fuel 

 
1,200,000.00 

 
6401  Food Staff 

 
4,640,000.00 

 
6403  Food Others 

 
250,000.00 

 
6605  Printing & Photocopying 

 
2,500,000.00 

 
6606  Others Materials 

 
1,000,000.00 

 
6310  Travelling  Staff 9,635,000.00 

 

 
6705  Activities Sundries 111,686,000.00 6,850,500.00 

 
SUB-TOTAL 121,321,000.00 16,440,500.00 

    12 7000  OTHER CHARGES 
  

 
7103  Dep’t Expense - of Fixed Asset 19,851,356.00 19,371,356.00 

 
SUB-TOTAL 19,851,356.00 19,371,356.00 

    13 8000  CAPITAL EXPENDITURE 
  

 
8301  Motor Vehicle and Motorbikes cost 

 
49,800,000.00 

 
8501   Office Fixture & Fittings Cost 

 
3,700,000.00 

 
8601  Electronic Equipment Cost 2,400,000.00 14,150,000.00 

 
SUB-TOTAL 2,400,000.00 67,650,000.00 

 


